Employer: The New Yoguulm -
specifies your responsibilities as en\PEsleyer;rusy

hours, and stipulates pe - s which relate to the em
minor. Particular refere~ %.¢ is made to section 14A ol

iployment of this

f the Workmen’s

benefits fe'® rs unlawfullv emploved. Additional awards und>"

this section are not covered by insurance and must be a‘mﬁl’. |
employer.

Minors may not bo employed dur |yl —
attend school.
Minors 14 and 3 I any Occl
tion (except farmwork and delivering, or selling and delivering news-
papers) ; —

A. After 7 p.m. or before 7 am.

B. When schotl " us scasivii. — inwie thaii 3 iiwuio wis aiy & =
day, more th an d hmu\ un a nm‘schoe‘da;‘ more ihan 6 ways™
in any & e

C. When school is not in session: — more the_-&'sj T .

6 days in any week, for a maximum of 40 hours per week.

Minore, =

on a motor vehicle, operation of washing, grinding, cutting, shcmg‘,
pr Eénﬂ or mixine machinerv in anv establishment.
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