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SCHOOL DESCRIPTION 
 

Charter School Summary1  

Name of Charter School New Dawn Charter High School II 

Board Chair Ronald Tabano 

District of Location New York City (NYC) Community School District (CSD) 28 
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academic success for alternative educational models to give appropriate weight to the unique challenges 
ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ǘŀrget population, particularly in four-year graduation rates and the current definition of 
on-track to graduate metrics.  
 
Renewal Outcomes: Reference the Board of Regents Renewal Policy.  

 
 

SCHOOL CHARACTERISTICS 
 

Current Grade Levels and Approved Enrollment 

 
Year 1 

2019 to 2020 
Year 2 

2020 to 2021 
Year 3 

2021 to 2022 
Year 4 

2022 to 2023 
Year 5 

2023 to 2024 

Grade 
Configuration 

Grade 9 Grades 9 - 10 Grades 9 -11 Grades 9 - 12 Grades 9 -12 

Total Approved 
Enrollment 

150 240 340 400 550 

 
 

Proposed Renewal Term Grade Levels and Proposed Enrollment Requested by the School2   

 
Year 1 

2024-2025 
Year 2 

2025-2026 
Year 3 

2026-2027 
Year 4 

2027-2028 
Year 5 

2028-2029 

Grade 
Configuration 

Grades 9 -12 Grades 9 -12 Grades 9 -12 Grades 9 -12 Grades 9 -12 

Total Proposed 
Enrollment 

350 350 350
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Benchmark 1: Student Performance 

The school has met or exceeded achievement indicators for academic trends toward proficiency, 
proficiency, and high school graduation. At all grade levels and all assessments, scoring proficiently means 
achieving a performance level of 3 or higher (high school Regents and Common Core Regents exam score 
of 65 or higher). 

 
Finding:  Approaches 
 
Over the charter term, the trajectory for this benchmark has been consistent as an Approaches due to the 
fact that this is a transfer school in its first term, and it can take well into a second term, for this type of 
school, before enough data is collected to support a Meets rating. 
 
Summative Evidence for Benchmark 1: 
 
New Dawn II is a transfer high school (a school g0]ih-34(t)9(y)-3(p)3(e )-254tID 1/Lang (en-US)>> BDC q
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Academic Program for High School:  

 HS: 
o New Dawn II maintains a curriculum that is fully aligned to the Next Generation Learning 

Standards (NGLS) with embedded NYSED NGLS blueprint assessments, structures, and focus 
skills into the curriculum. Advisory curriculum is aligned to the Career Development and 
Occupational Studies (CDOS) Standards CDOS and New York State (NYS) Social Emotional 
Learning (SEL) Benchmarks, along with the relevant New York State Next Generation Learning 
Standards (NYSNGLS). New Dawn II uses a robust curriculum review and revision process that 
occurs at the conclusion of each semester and is in response to Regents and final assessment 
data. The director of curriculum & instruction (DCI) meets with teachers to collect their 
impressions of the pacing and skills for each assessment period, then creates a draft of the 
revision for the entire team to review, and finally publishes the new maps after the teaching 
team and administrative team give their final approval. 

o New Dawn II employs a literacy-rich curriculum, with content, instruction, and pacing 
ƛƴǘŜƴǘƛƻƴŀƭƭȅ ŘŜǎƛƎƴŜŘ ǘƻ ΨŎŀǘŎƘ ǳǇΩ ōŜƭƻǿ-grade level students while simultaneously 
preparing students for the rigors of Regents assessments. 

o Comprehensive social emotional learning is provided through an Internship Program (IP) and 
an Advisory program curriculum, which addresses soft skills, such as resilience and self-
awareness, and college-and-career readiness, through an internship program which not only 
will assist place students in on-the-job experiences but supplements with personal skills such 
as college application support, resume writing and mock interviews, project-based learning 
models in a number of to encourage student engagement and support cross-discipline 
learning. 

 
Academic Program for Students with Disabilities (SWD) and ELL:  

 SWD: 
o New Dawn II uses a full-inclusion model, with all special education services provided via push-

in services, along with co-taught courses. 
o Special education staff coordinate directly with general instructional staff to ensure 

differentiation of instruction and full inclusion of students with disabilities. 

 ELL: 
o New Dawn II uses an Integrated English as a New Language (ENL) model, with all English 

language learner services provided via push-in services and Targeted ENL for English Language 
Learners 

o Additional ENL services are provided via technological options, including personal computers 
with real-time translation services and differentiated instruction. 

o Foundations of English (Grades 9), ELA Lab (Grades 10-12), and READ 180 (Grade 9): These 
are either one or two semester courses (based on the need of the student) that all 
nonproficient students can take to fill the enormous reading level gap demonstrated on 
baseline testing. Regardless of credit level, students in Grade 9 who are very far below grade 
level (Grade 6 or lower) will be enrolled in Read 180. Following completion of READ 180 in 
Semester 1, students are placed in the Foundations of English for Semester 2, or if still very 
far behind the second semester of READ 180. ELA Lab supports ELL students as an extra 
support based on NYSESLAT results and/or assessment by the English teachers, ENL teacher, 
and school leader. Foundations of English and ELA Lab are co-taught with an ELA teacher as 
the lead and the ENL teacher pushing-in, in recognition that ELL students will benefit from the 
strategies that the ENL teacher is able to implement to address English language acquisition.  
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Summative Evidence for Benchmark 2: 
 
Over this charter term, the trajectory for this benchmark has been consistent as a Meets. 
 
School leaders have systems in place designed to cultivate shared accountability and high expectations 
ŀƴŘ ǘƘŀǘ ƭŜŀŘ ǘƻ ǎǘǳŘŜƴǘǎΩ ǿŜƭƭ-being, improved academic outcomes, and educational success. The school 
has a rigorous and coherent curriculum and assessments that are aligned to the NYSLS for all students. 
Teachers engage in strategic practices and decision-making to address the gap between what students 
know and need to learn so that all students experience consistent high levels of engagement, thinking and 
achievement. 
 
1. Element: Curriculum:  

 Indicator a: In the renewal application, New Dawn II describes its documented curriculum to 
include resources that are fully aligned to the NYSNGLS with embedded assessments, structures, 
and focus skills into the curriculum. Specialized Advisory Curriculum is aligned to the CDOS 
Standards and NYSSEL Benchmarks, along with the relevant ELL supports. The ELA Curriculum are 
adapted from the curricular modules from EngageNY, including resources from instructional 
materials deemed high quality. New Dawn II is not a traditional grade-level system; therefore, all 
courses are designed in a progression based on performance and credit load, designed to prepare 
students be eligible to take the English Regents exams. The course offerings described are not 
determined by grade level, but by credits accrued. Foundations of English (Grades 9), ELA Lab 
(Grades 10-12), and READ 180 (Grade 9): These are either one or two semester courses based on 
need.  Students below grade level will complete a structured reading intervention sequence with 
ongoing review points to move students toward completing grade-level units and wŜƎŜƴǘΩǎ 
preparation. ELA Lab serves ELL students as an extra support, depending on their NYSESLAT results 
and/or assessment by the English teachers, ELL teacher, and school leader. Notably, Foundations 
of English and ELA Lab are co-taught with an ELA teacher as the lead and the ELL teacher pushing-
into content classes.   

 Indicator b: The renewal application offers a robust description of the curriculum revision, 
alignment process, and results for each subject area. Focus groups teacher members confirmed 
that they are provided with a scope and sequence that is aligned to the CCLS, NGLS, NYS P-12 
Standards and the NYC Scope and Sequence documents. These scope and sequence documents 
ŀǊŜ ǘƘŜ ά/ƻǊŜ aŀǇǎέ ǘƻ ŜŀŎƘ ŎƻǳǊǎŜ offered at New Dawn II. These core maps include all the 
content that teachers are required to cover over the course of the semester. From these core 
maps, teachers design lesson plans for the week. Weekly lesson plans are uploaded to Chalk using 
lesson plan template and reviewed by the principal, instructional coach, and DCI. The DCI and 
principal are responsible for returning feedback to teachers, citing the Danielson rubric (Domain 
1). This part of the cycle provides personalized planning support for teachers to ensure teachers 
are delivering the highest quality data-driven lesson plans each day. The DCI and principal consult 
about a variety of student data during the feedback process (exit tickets, unit preassessments, 
interim assessments, etc.) and ensure that differentiation methods are appropriate and effective 
for all learners. Teachers use the feedback to revise and resubmit the lesson plan in Chalk. 
 

 Indicator c: As indicated on the renewal application and validated by the focus groups, The 
curricular alignment at New Dawn II is not traditional, in the sense that courses are sequential and 
tailored based on student-learning progression and credit accumulation. Students enter with a 
variety of credit accruals in different subject areas; therefore, schedules are individualized to make 
their potential to graduate and move on to college or career in the most expedient time possible 
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and thus are dependent on the individual needs of each student. RegentǎΩ courses are prioritized 
so students who may need extra time to review for the exams and make up interruptions have the 
support they need to be prepared. According to the renewal application, horizontal alignment 
occurs in courses that are traditionally two semesters, or one year in length. Algebra I, Living 
Environment, Earth Science, and U.S. History and Government are examples where a horizontal 
alignment is reviewed annually for course changes and consistency. These courses, with the 
ŜȄŎŜǇǘƛƻƴ ƻŦ !ƭƎŜōǊŀΣ ŀǊŜ ǊŜǾƛŜǿŜŘ ŀƎŀƛƴǎǘ ǘƘŜ b¸/5h9Ωǎ {ŎƻǇŜ ŀƴŘ {ŜǉǳŜƴŎŜΣ ŀƴŘ {ƻŎƛŀƭ {ǘǳŘƛŜǎ 
courses Global History and Geography II and U.S. History and Government, additionally the NYS 
Social Studies Framework. 

 Indicator d: School leaders and teachers discussed how they utilize common planning time and the 
co-teaching model to allow for differentiated instruction to meet rigorous content. Focus groups 
shared that students entering New Dawn II enroll with significant challenges in reading and math. 
Differentiation is an essential component to their approach to instruction. During classroom 
observations it was evident that all courses at New Dawn II are inclusion-based which include a 
special education teacher, an ELL teacher who pushes-in, and interventionists to support general 
education teachers allowing for students to work together in small groups. Daily common-planning 
time serves as the primary opportunity to share strategies for instruction, differentiated 
assignments based on language acquisition, translation devices, and pedagogical approaches. 
Focus groups shared that the school has contracted with math and ELL monthly to confer, model, 
and provide feedback on differentiation for all staff and those working in targeted support. 
Additionally, monthly department meetings address students who are far-below grade level, 
master grade level concepts. This was confirmed during classroom observations when students 
were observed working on content at different levels.  The school support team also discussed the 
intervention classes, utilizing specific curriculums, as a key method of differentiation. 

 Indicator e: New Dawn II uses a robust curriculum review and revision process that occurs at the 
conclusion of each semester and is in response to Regents and final assessment data. The director 
of curriculum & instruction (DCI) and principal meets with teachers to collect their impressions of 
the pacing and skills for each assessment period, then creates a draft of the revision for the entire 
team to review, and finally publishes the new maps after the teaching team and administrative 
team give their final approval. Focus groups reported that the goal of the review process is to 
discuss recommendations for changes in the curriculum that allow teachers to meet the needs of 
all students. In both the ongoing review and the comprehensive annual review, scope and 
sequence, pacing guides and unit themes/essential questions are discussed and evaluated during 
this process to determine what, if any, addased .rchmaps after the teaching teaeir impressions of 
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 Indicator b: bŜǿ 5ŀǿƴ LLΩǎ ǎǘǳŘŜƴǘ ōƻŘȅ ƛǎ ŎƻƳǇǊƛǎŜŘ ƻŦ ǎǘǳŘŜƴǘǎ ǿƛǘƘ ŀ ƭƻƴƎ ƘƛǎǘƻǊȅ ƻŦ 
educational disengagement and persistent academic failure. Focus group participants spoke to 
the importance of ensuring that all students are provided with an instructional program that 
reverses this trajectory. As evidenced in the classroom observation, within the survey data, and 
most importantly during the student focus group, New Dawn II delivers a responsive high school 
academic program that combines academic coursework with real life work experience, career 
development/internship program, and an opportunity to make authentic life changes for all 
students. The staff exhibits a tangible committed to re-engaging students in their own futures and 
thus motivating them to stay in high school so that they will graduate with a Regents or Local 
5ƛǇƭƻƳŀ όŀǎ ƛƴŘƛŎŀǘŜŘ ƻƴ ŀ ǎǘǳŘŜƴǘΩǎ L9tύΣ ǇǊŜǇŀǊŜŘ ǘƻ ƳƻǾŜ ŦƻǊǿŀǊŘ ƻƴ ǘƘŜƛǊ ƛƴŘƛǾƛŘǳŀƭ ǇŀǘƘǎτ
be it post-
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4. Element: Supports for Diverse Learners: 

 Indicator a: All staff at New Dawn II demonstrate visible support for diverse learners.  Student 
support team focus group members 
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Benchmark 3:  Culture, Climate, and Family Engagement 

The school has systems in place to support students’ social and emotional health and to provide for a 
safe and respectful learning environment. Families, community members and school staff work together 
to share in the responsibility for student academic progress and social‐emotional growth and well‐being. 
Families and students are satisfied with the school’s academics and the overall leadership and 
management of the school. 

 
Finding:  Meets 
 
 

Element 
 

Indicators 
 

1. Behavior 
Management and 
Safety 

a. The school has a clear approach to behavioral management, including a written 
discipline policy. 
b. The school appears safe, and all school constituents are able to articulate how 
the school community maintains a safe environment. 
c. The school has systems in place to ensure that the environment is free from 
harassment and discrimination.  
d. Classroom environments are conducive to learning and generally free from 
disruption.  

2. Family Engagement 
and Communication 

a. The school communicates with and engages families with the school 
community. 
b. Teachers communicate with parents to ŘƛǎŎǳǎǎ ǎǘǳŘŜƴǘǎΩ ǎǘǊŜƴƎǘƘǎ ŀƴŘ ƴŜŜŘǎΦ 
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1. Element: Behavior Management and Safety: 

 Indicator a: !ǎ ŜǾƛŘŜƴŎŜŘ ƛƴ ǘƘŜ ŦƻŎǳǎ ƎǊƻǳǇǎ ŀƴŘ ŎƭŀǎǎǊƻƻƳ ƻōǎŜǊǾŀǘƛƻƴǎΣ bŜǿ 5ŀǿƴ LLΩǎ 
ŀǇǇǊƻŀŎƘ ǘƻ ŘƛǎŎƛǇƭƛƴŜ ƛǎ ŀ ǇǊƻƎǊŜǎǎƛǾŜ ƻƴŜΦ ¢ƘŜ ǎŎƘƻƻƭΩǎ ŘƛǎŎƛǇƭƛƴŜ ǇƻƭƛŎȅ ƛǎ ƎǊƻǳƴŘŜŘ ƛƴ ŀ ǎǘǳŘŜƴǘ-
centered learning approach and is viewed and treated as a learning opportunity is not punitive. 
¢ƘŜ ǎŎƘƻƻƭΩǎ ƻōƧŜŎǘƛǾŜ ƛǎ ǘƻ ŜƭƛƳƛƴŀǘŜ ōŀǊǊƛŜǊǎ ǘƘŀǘ ǿƻǳƭŘ ƪŜŜǇ ǘƘŜƳ ŦǊƻƳ ŎƻƳƛƴƎ ǘƻ ŀƴŘ ǎǘŀȅƛƴƎ 
in school. All staff work to establish a supportive environment where rules are clearly stated and 
where students have opportunities to improve their behavior without jeopardizing their chances 
for success. New Dawn II shared overall school culture goals include: a) developing a culture that 
supports and respects students from very diverse backgrounds to impact their ability to learn; b) 
continuing to support the ongoing Positive Behavioral Interventions and Supports (PBIS) program 
through the reinforcement of positive behaviors; c) further implementing and training staff on 
ǘƘŜ ǎŎƘƻƻƭΩǎ tǊƻƎǊŜǎǎƛǾŜ 5ƛǎŎƛǇƭƛƴŜ tƻƭƛŎȅΤ Řύ ŎƻƴǘƛƴǳƛƴƎ ǘƻ ōǳƛƭŘ ǇƻǎƛǘƛǾŜ ǊŜƭŀǘƛƻƴǎ ŀƴŘ ŎƭƻǎŜ 
connections with parents and families; e) providing a safe environment in terms of physical health 
(including 12 COVID-19 pandemic health and safety protocols), emotional health and safety; f) 
continuing to develop buy-in of staff through the Facilitative Leadership opportunities and service 
on committees; and g) strengthening mentoring and advisory programs. Students focus group 
members reported feeling and being safe at the school and in the 2023 NYC School Survey, 98 
percent of students said that their teachers treated them with respect, 90 percent said when their 
άǘŜŀŎƘŜǊǎ ǘŜƭƭ ƳŜ ƴƻǘ ǘƻ Řƻ ǎƻƳŜǘƘƛƴƎΣ L ƪƴƻǿ ǘƘŜȅ ƘŀǾŜ ŀ ƎƻƻŘ ǊŜŀǎƻƴΣέ ŀƴŘ фп percent reported 
feeling that discipline is applied fairly in the school. 

 Indicator b: The overwhelming majority of student (90 percent), teacher (94 percent) and family 
(97 percent) stakeholders all responded favorably to the 2023 NYC School Survey to New Dawn 
LLΩǎ ōŜƛƴƎ ŀ ǎŀŦŜ ǇƭŀŎŜΦ As evidenced in the 2022 Midterm Site Visit Report, ά{ǘŀƪŜƘƻƭŘŜǊǎΣ 
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a training provided by the director of Finance and human resources to ensure that there is a 
ǎƘŀǊŜŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ŜȄǇŜŎǘŀǘƛƻƴǎ ǊŜƎŀǊŘƛƴƎ ōǳƭƭȅƛƴƎΣ ƘŀǊŀǎǎƳŜƴǘ 
and discrimination. New Dawn II has a McKinney Vento Coordinator and a DASA Coordinator to 
ensure that reporting requirements are met and to support students. 

 Indicator d: As evidenced by focus group members and classroom observations there is clear 
evidence of structured, orderly classrooms, with clear lesson plans and objectives. Students 
regularly demonstrated an understanding of school and classroom rules and expectations, were 
prepared for and engaged in instruction. Teachers keep students highly engaged in instruction 
through student-centered pedagogical practices, use of the workshop model, individual 
conferencing, and whole group engagement, to keep students focused on instruction and prevent 
disruptive behavior. The model keeps the lesson moving and students engaged. Teachers are also 
cognizant about engaging in culturally responsive instruction and are committed to incorporating 
culturally responsive curricula, learning experiences and materials that celebrate and elevate 
students of color, linguistically diverse students, single parent/multi-generation/LGBTQ+ families 
and individuals and differently abled people. Leaders believe that as a result of the collaborative 
process, on the 2023 NYC School Survey 100 percent of teachers strongly agreed/agreed that they 
ŀǊŜ άŀōƭŜ ǘƻ ŜƴǎǳǊŜ ƛƴǎǘǊǳŎǘƛƻƴ ǊŜǇǊŜǎŜƴǘǎ ƳǳƭǘƛǇƭŜ ǇŜǊǎǇŜŎǘƛǾŜǎΣ ŎǳƭǘǳǊŜǎ ŀƴŘ ōŀŎƪƎǊƻǳƴŘǎΦέ 
Ninety-four percent of their ǎǘǳŘŜƴǘǎ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ ǘƘŜƛǊ άǘŜŀŎƘŜǊǎ ǳǎŜ ŜȄŀƳǇƭŜǎ 
ƻŦ ǎǘǳŘŜƴǘǎΩ ŘƛŦŦŜǊŜƴǘ cultures/backgrounds/families in their lesson to make learning more 
ƳŜŀƴƛƴƎŦǳƭ ŦƻǊ ƳŜΦέ 

 
2. Element: 
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informed by a family survey administered to solicit parent feedback on such a program specifically 
and CTE certification programs generally. 

 Indicator d: As evidenced in focus group discussions and on the renewal application, regular 
contact with New Dawn II families is a requirement for all staff members. When a family member 
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This process is effective in that students allow each other to be heard and work through the 
problem to reach agreements about how they will interact in and out of school.  

 Indicator b: School leaders reported monitoring a range of social-emotional data points, 
including attendance, engagement, and referrals. The renewal application and focus group 
discussions described the PLC cohorts that meet to discuss lesson plans, instructional rounds, data 
driven instructional practices and students. The PLC facilitator will alert the Attendance 
Committee and school leaders if a specific student needs assistance beyond teacher and mentor 
interventions. These groups are an important part of the data collection process f for school 
leadership. It is through these committees that leadership can make recommendations for further 
interventions. This data is available to teachers so they can refer a student they are concerned 
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Benchmark 4: Financial Condition  

The school is in sound and stable financial condition as evidenced by performance on key financial 
indicators. 

 

Finding:  Meets 
 
Over this charter term, the trajectory for this benchmark has been consistent as a Meets. 
 
Summative Evidence for Benchmark 4: 
 



New Dawn Charter High School II /II
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Procedures (FPP) manual which ensures sound internal controls, fiscal responsibility and accountability in 
accordance with the Generally Accepted Accounting Principles (GAAP), and rules and regulations of the 
Financial Accounting Standards Board (FASB) and delineates the process by which all financial matters at 
the school will be handled and by whom. The FPP provides the guidelines and controls designed to 
mitigate risk and liability to New Dawn II. ¢ƘŜ ǎŎƘƻƻƭΩǎ ŦƛƴŀƴŎƛŀƭ ǎŜǊǾƛŎŜ ǇǊƻǾƛŘŜǊ reviews the internal 
accounting system monthly and conducts periodic internal audits of the daily transactions. 
 
1. Element: Board Oversight and Governance: 

 Indicator a: As described in the renewal application, the board of trustees oversees both schools. 
The board has strategically recruited and selected board members with skills and expertise that 
ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ ōƻǘƘ ǎŎƘƻƻƭǎΦ b5/{Ωǎ board Ƙŀǎ ŜǾƻƭǾŜŘ ǎƛƴŎŜ bŜǿ 5ŀǿƴΩǎ ƛƴŎŜǇǘƛƻƴ ƛƴ нлмн 
to respond to changes in needs and circumstances, including the opening of New Dawn II in 2019. 
hǾŜǊ ǘƘŜ ŎƻǳǊǎŜ ƻŦ bŜǿ 5ŀǿƴ LLΩǎ ŎƘŀǊǘŜǊ ǘŜǊƳΣ ǘƘŜ board has remained quite stable with two 
trustees stepping down, one resigning after his term ended because a career change prevented 
him from devoting the time necessary for service and the most recent resignation because of 
work commitments. The board 
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academic and other school goals. The board has recognized clear distinctions between its 
oversight role and the management role of the executive director ŀƴŘ ŜŀŎƘ ǎŎƘƻƻƭΩǎ ƭŜŀŘŜǊǎƘƛǇ 
and staff. To this end, the board supports the 
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evaluation findings are used to set board goals for the upcoming year and to inform modifications 
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operations support the ED with operational and fiscal oversight and support of both schools and 
the entire network. At the school level, the New Dawn II principal reports directly to the executive 
director. The New Dawn II school level leadership team includes the principal, the dean and the 
College and Career Readiness coordinators. With support from centralized staff, the principal and 
his leadership team are responsible for setting the tone for the building culture, developing PD, 
supporting teachers and staff and dealing with student issues. The principal works with the 
executive director, the director of finance and HR and director of operations to fulfill all financial 
responsibilities of the school, overseeing the hiring, termination, and evaluation of staff, and 
ensuring the building is functioning. School-level staff are responsible for their areas of expertise. 
Student instructional intervention and support personnel (special education, ELL, counseling, and 
internship) are responsible for these activities, although all staff in the building act as mentors to 
a small group of students. Special education teachers meet with students and parents.  

 Indicator c: In addition to the focus group members, the renewal application states that New 
Dawn II is committed to open communication with all stakeholders including staff, families, 
students and the larger community and provides multiple formal/informal opportunities and 
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currently not NYS certified but is certified from another state or who has extensive teaching 
experience, their information is given to the NYC Charter School Center Certification Division to 
begin the process of getting them certified. Once fingerprinting has cleared, the individual can 
begin work. New Dawn II makes a significant investment in retaining teachers and non-
instructional staff. Leaders shared that they prioritize providing staff with high quality PD to build 
their professional, instructional and leadership capacities.  
 

2. Element: Professional Climate: 

 Indicator a: At the time of the site visit the school was nearly fully staffed, leaders shared that any 
open position had potential applicants in the review process for employment. The New Dawn II 
principal serves as the instructional leader of the school. New Dawn II has core content teachers 
in social studies, science, ELA, math and specials (PE/health, art, and Hindi) in addition to core 
content staff, teachers and support staff that work in the special education department, 
counseling, and college and career readiness. In the support areas, these professionals work with 
students through the Advisory Program and Internship Program and provide instructional support 
to SWD and ELL. Central administration instructional coaches work directly with New Dawn II 
teachers building their instructional capacities. Operational staff ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜ άōŜƘƛƴŘ ǘƘŜ 
ǎŎŜƴŜǎέ ŀŎǘƛǾƛǘƛŜǎ ƻŦ ǎŎƘƻƻƭ ƻǇŜǊŀǘƛƻƴǎ ŀǊŜ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ b¸/ ǊŜƎǳƭŀǘƛƻƴǎ όǎǳŎƘ ŀǎ ŎƻƻǇŜǊŀǘƛƴƎ 
with NYC School Food and Office of Pupil Transportation). Security staff, which are outsourced 
and contracted by the school, check in visitors and ensure the safety of the school environment. 
Finance staff include all of the operations required to manage billing and requisitions for the 
school. The finance staff also work with the executive director in preparation for the audits that 
are regularly conducted by authorizers and the NYSED. The director of finance and human 
resources and ED work closely together with the outsourced financial service provider to ensure 
that all the needs of the school are met.  

 Indicator b: Leaders and teachers described numerous opportunities to collaborate throughout 
the weekly schedule. Each teacher has two prep periods, plus a common lunch with the entire 
staff. In addition to the prep periods, common time is scheduled three to four times per week for 
collaboration. Teachers are in PLC cohorts, where this time is used to collaborate on lesson plans, 
internal instructional rounds, and peer review. Leaders shared that PLCs will be focused on 
mentoring, attendance, and increasing student engagement. Teacher responses on the 2023 NYC 
School Survey confirm the opportunities for collaboration with their colleagues. 78 percent of the 
ǘŜŀŎƘŜǊǎ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άǘƘŜȅ ŘŜǎƛƎƴ ƛƴǎǘǊǳŎǘƛƻƴŀƭ ǇǊƻƎǊŀms (for example, lessons 
ŀƴŘ ǳƴƛǘǎύ ǘƻƎŜǘƘŜǊέΤ ут percent ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ άŀǘ ǘƘŜƛǊ schoolteachers make a 
ŎƻƴǎŎƛƻǳǎ ŜŦŦƻǊǘ ǘƻ ŎƻƻǊŘƛƴŀǘŜ ǘƘŜƛǊ ǘŜŀŎƘƛƴƎ ǿƛǘƘ ƛƴǎǘǊǳŎǘƛƻƴ ŀǘ ƻǘƘŜǊ ƎǊŀŘŜ ƭŜǾŜƭǎέΤ ŀƴŘ млл 
percent ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άŀǘ ǘƘŜƛǊ ǎŎhool the principal, teachers and staff collaborate 
ǘƻ ƳŀƪŜ ǘƘŜ ǎŎƘƻƻƭ Ǌǳƴ ŜŦŦŜŎǘƛǾŜƭȅΦέ 

 Indicator c: Leaders and teachers shared that that the New Dawn II principal, with support from 
the DCI and New Dawn principalΣ ŘŜǎƛƎƴǎ t5 ƛƴƛǘƛŀǘƛǾŜǎ ǘƻ ŜƴǎǳǊŜ ǎǘǳŘŜƴǘǎΩ ƴŜŜŘǎ ŀǊŜ ōŜƛƴƎ ƳŜǘΦ 
The structures around PD are multi-tiered and highly reflective and include the following: Whole 
Staff, weekly whole group training throughout the year. The weekly meetings serve to connect to 
issues regarding students or events that need follow up activity. Department meetings are held 
bi-weekly with the principal, DCI, and instructional coach to discuss instructional design, data, and 
pedagogical practice. These meetings ensure that consistency is present in the teacher 
procedures and curriculum design, as well as alignment with the NGLS. Individual Teacher 
Meetings are bi-monthly (more often for a novice or struggling teacher) with the principal and 
instructional coach to discuss their individual practice and classroom informal walk-throughs, mini 
observations and formal observations. School Administration Manager (SAM). Leaders shared 
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that New Dawn II participates in the National SAM Innovation Project where the principals sit with 
their SAM to review their schedule and ensure that the majority of their time is focused on issues 
of instruction. Additionally, New Dawn II works with coaches to provide on the ground support 
for content area teachers as school leadership may co-facilitate courses with less experienced 
teachers to provide live coaching and modeling within the classroom. New Dawn II teachers 
indicate that the quality of their PD they receive at the school is high. According to responses on 
the 2023 NYC School Survey, 94 percent of ǘŜŀŎƘŜǊǎ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άǘƘŜƛǊ t5 
experiences this year have included enough time to think carefully about, try and evaluate new 
ƛŘŜŀǎέ ŀƴŘ уф percent ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άǘƘŜƛǊ t5 ŜȄǇŜǊƛŜƴŎŜǎ ǘƘƛǎ ȅŜŀǊ ƘŀǾŜ ƛƴŎƭǳŘŜŘ 
opportunities to engage in inquiry-based, professional collaboration with peers and/or mentors 
ŦǊƻƳ ǘƘŜ ǎŎƘƻƻƭέ ŀƴŘ άΧǿƛǘƘ ǇŜŜǊǎ ŀƴŘκƻǊ ƳŜƴǘƻǊǎ ŦǊƻƳ ƻǘƘŜǊ ǎŎƘƻƻƭǎέΤ ŀƴŘ уо percent strongly 
ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άǘƘŜƛǊ t5 ŜȄǇŜǊƛŜƴŎŜǎ ǘƘƛǎ ȅŜŀǊ ƘŀǾŜ ŘƛǊŜŎǘƭȅ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜƛǊ ǎǘǳŘŜƴǘǎΩ ƴŜŜŘǎΦέ 
Finally, 83 percent ƻŦ ǘŜŀŎƘŜǊǎ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘκŀƎǊŜŜŘ ǘƘŀǘ άǘƘŜƛǊ t5 ŜȄǇŜǊƛŜƴŎŜǎ ǘƘƛǎ ȅŜŀǊ ƘŀǾŜ 
ōŜŜƴ ǎǳǎǘŀƛƴŜŘ ŀƴŘ ŎƻƘŜǊŜƴǘΦέ 

 Indicator d: Teachers and leaders reported that New Dawn II is committed to transparency at all 
levels of school operations to support honest discussions and viable methods of problem solving 
as a community. To ensure that all community members are working to their best abilities, an 
evaluation system is in place that includes peer monitoring (PLC cohorts), informal walk-throughs, 
mini-observations and formal observations. All staff are trained on these systems throughout the 
year. The principal is evaluated by the executive director through an evaluation tool designed 
ǎǇŜŎƛŦƛŎŀƭƭȅ ŦƻǊ ŜŀŎƘ ǎŎƘƻƻƭΩǎ principal, and teachers are evaluated by the principal using the 
Danielson Framework for Teaching. Teachers are evaluated using the Danielson Framework, with 
two formally scheduled observations and one unannounced observation, in addition to mini-
observations and walkthroughs during the school year. The principal meets with the staff 
individually to discuss the observation by providing immediate feedback collected during the visit, 
including the use of video-taping lessons for teachers to use as evidence when they self-assess for 
post-
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3. Element: Contractual Relationships: 
• Indicator a: n/a 
• Indicator b: n/a 
• Indicator c: Although the school has no contractual relationship with established partners as per 

charter agreement, they do have external providers for professional learning. As evidenced in the 
renewal application, the board evaluates school partners and contracted external providers along 
with the executive director. The executive director seeks input from school staff who work directly 
with the partner or provider concerning their views on the success of the relationship, any 
challenges they experienced and any improvements in services they recommend. The executive 
director reports these findings to the board who then evaluates the services delivered by the 
partner or external provider against the contract to ensure all terms of the contract have been 
met and that proper payments, as applicable, have been made. Once the evaluation of the partner 
or provider is completed, the board then decides whether to renew, revise or terminate the 
contract with the partner or provider for the subsequent year. 
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Benchmark 8: Mission and Key Design Elements 

The school is faithful to its mission and has implemented the key design elements included in its 
charter. 

 
Finding: Meets 
 
 

Element 
Indicators 

 

1. Mission and 
Key Design 
Elements 

a. School stakeholders share a common and consistent understanding of the 
ǎŎƘƻƻƭΩǎ Ƴƛǎǎƛƻƴ ŀƴŘ ƪŜȅ ŘŜǎƛƎƴ ŜƭŜƳŜƴǘǎ ƻǳǘƭƛƴŜŘ ƛƴ ǘƘŜ ŎƘŀǊǘŜǊ. 
b. The school has fully implemented the key design elements in the approved 
charter and in any subsequently approved revisions. 

 
 
Summative Evidence for Benchmark 8: 
 
Over this charter term, the trajectory for this benchmark has been consistent as a Meets. 
 
1. Element: Missions and Key Design Elements: 

 Indicator a: All focus group participants, including students, had a clear understanding of the 
mission to provide overaged and under-credited students 16-21 years of age, including those who 
are ELL and those with special needs, the opportunity to return to school and obtain a high school 
diploma through a NYSED standards-based education program. Within the framework of the 
education program, four programs will be offered: 1) Interventions for those with fewer than 10 
credits, and for those with 10 or more credits: 2) Internships in the community, 3) Career planning, 
and 4) College enrollment. 

 Indicator b: All submitted documents, focus groups, and CSO classroom observations confirmed 
ǘƘŜ ǎŎƘƻƻƭΩǎ insistence of its consistent implementation of its key design elements.  The renewal 
ŀǇǇƭƛŎŀǘƛƻƴ ŘŜǎŎǊƛōŜǎ ǘƘŜ ǎŎƘƻƻƭΩǎ ǇǊƻŎŜǎǎ ƻŦ ƛƳǇƭŜƳŜƴǘƛƴƎ ǘƘŜǎŜ ƪŜȅ ŘŜǎƛƎƴ ŜƭŜƳŜƴǘǎ ŀƴŘ 
applying them to both instruction and student promotion.   

 There are several literacy-rich program which were evident in observed classrooms 
that had a focus on text, student focus group participants citing the ability to take 
ŎǳǎǘƻƳƛȊŜŘ ŎƻǳǊǎŜ ǎŜǉǳŜƴŎŜǎΣ ŀƴŘ ǘŜŀŎƘŜǊǎΩ ŦƻŎǳǎ ƻƴ wŜƎŜƴǘΩǎ ŘŀǘŀΦ 

 An intensive data-driven intervention program for students with fewer credits was 
also observed taking place at the school (inside and outside the classroom).   

 Social/emotional growth, a daily advisory and mentoring was cited by teachers and 
the student support team as taking place at the school.   

 Balanced instruction integrated into the workshop model was also showcased by the 
instruction taking place in the classroom.  

 
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Benchmark 9: Enrollment, Recruitment, and Retention 

The school is meeting or making annual progress toward meeting the enrollment plan outlined in 
its charter and its enrollment and retention targets for students with disabilities, English language 
learners, and students who are eligible applicants for the free and reduced priced lunch program; 
or has demonstrated that it has made extensive good faith efforts to attract, recruit, and retain 
such students. 

 
Finding: Approaches  
 
 

Element 
 

Indicators 
 

1. Targets are 
met 
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Benchmark 10: Legal Compliance 

The school complies with applicable laws, regulations, and the provisions of its charter.  

 
Finding: Meets  
 
 

Element 
 

Indicators 
 

1. Legal 
Compliance 

a. The school has compiled a record of substantial compliance with applicable 
state and federal laws and the provisions of its charter including, but not limited 
to: those related to student admissions and enrollment; FOIL and Open Meetings 
Law; protecting the rights of students and employees; financial management and 
oversight; governance and reporting; and health and safety requirements. 
b. The school has undertaken appropriate corrective action when needed and has 
implemented necessary safeguards to maintain compliance with all legal 
requirements. 
c. The school has sought Board of Regents and/or Charter School Office approval 
for significant revisions. 

 

 
 Summative Evidence for Benchmark 10: 
 
Over this charter term, the trajectory for this benchmark has improved from an Approaches to a Meets 
due to improvements in compliance with federal, state and local regulations and compliance with teacher 
certification requirements and fingerprinting clearance. 
 
1. Element: Legal Compliance: 

 Indicator a: CSO site visit team reviews of school documents, and focus group members described 
New Dawn II has consistently followed relevant laws and the commitments of its charter. To 
ensure complian





2022-2023 Enrollment

227

This school is designated as a school in need of Comprehensive Support and Improvement
under current New York State criteria as defined by the Elementary and Secondary Education Act. 

School District of Location: Paolo Giovine

Total Public School Enrollment of Resident 
Students attending Charter Schools:

5% 2015

Additional School District:
(if applicable)*

07/01/19 - 06/30/24

Total Public School Enrollment of Resident 
Students attending Charter Schools:

- Check-in

Grades Served: Check-in

Address: Midterm

Website: Check-in

RIC: Renewal

Regents Region:

Regent:
Benchmark 

Rating Year of Rating   

Active Date: BM1

Authorizer: BM2

CEO: BM3

CEO Phone: BM4

CEO Email:CEO:





*See NOTES (1), (2), (3), (4), and (7).

2024 NYSED Charter School Information Dashboard
Regents Outcomes

NEW DAWN CHARTER HIGH SCHOOL II
Charter School

Regents Testing Outcomes – Aggregate and Subgroup Annual Regents Outcomes: 



*See NOTES (1), (2), (3), (4), and (7).

Aggregate and Subgroup 4-Year Cohort Regents Testing Outcomes
Not applicable to this charter school

2024 NYSED Charter School Information Dashboard
Benchmark 1 - Indicator 3: High School Outcomes

Charter School
NEW DAWN CHARTER HIGH SCHOOL II

3.a.i. and 3.a.ii. High School Outcomes – Aggregate and Subgroup Total Cohort Regents Testing Outcomes:

3/4/2024
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2024 NYSED Charter School Information Dashboard
Benchmark 1 - Indicator 3: High School Outcomes

3.b.i. and 3.b.ii. Graduation Outcomes – Aggregate and Subgroup Cohort Graduation Rates:

*See NOTES (2) and (3).

*See NOTES (2), (3), and (9).

Third Year On-Track to Graduate – Target = 75%
Not applicable to this charter school

Not applicable to this charter school
High School Graduation Rates by Cohort

3.b.iii. and 3.b.iv. Graduation Outcomes – Aggregate and Subgroup Cohort On-Track to Graduate:

3/4/2024
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150 96 64%

240 145 60%

340 223 66%

400 227 57%

*See NOTES (2) and (6).

Subgroup Enrollment: Students with Disabilities, English Language Learners, and 
Economically Disadvantaged

2024 NYSED Charter School Information Dashboard
Benchmark 9 - Indicator 1: Enrollment and Retention

1.a.i. Aggregrate Enrollment:

1.a.ii. Subgroup Enrollment:

Aggregate Enrollment: Reported vs Contracted - Target = 100%

New Dawn CHS II

2019-2020

2020-2021

2021-2022

Charter School
NEW DAWN CHARTER HIGH SCHOOL II

2022-2023
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2024 NYSED Charter School Information Dashboard
Benchmark 9 - Indicator 1: Enrollment and Retention

1.b.i. and 1.b.ii. Retention:

*See NOTES (2) and (6) below.

Retention - Aggregate and Subgroups
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2024 NYSED Charter School Information Dashboard
Benchmark 9 - Indicator 1: Enrollment and Retention

1.c.i. and 1.c.ii. High School Persistence:

*See NOTES (2), (3), and (10) below.

Not applicable to this charter school
Aggregate and Subgroup 4-, 5-, and 6-year Cohort Persistence Rates – Target = 85%
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(13) Schools are considered 'similar' for the purpose of this comparison when they serve the same grade band as the school in question.  The degree of 
similarity is determined by comparison of the percentage of each subgroup's enrollment (students with disabilities, English language learners, and 
economically disadvantaged students.  An assignment of +/- 5 (7.5, or 10) indicates that the schools' subgroup enrollments are within 5 (7.5, or 10) 
percentage points for each subgroup.  

2024 NYSED Charter School Information Dashboard
Notes

(1) Data in the table above represents tested students who scored proficiently on the NYSTP ELA, math, or science assessments or on the Regents math or 
science exams.

(7) A "." in any table indicates that the data was suppressed, no student sat for the exam, or the exam was not given.

(12) Data in the table above represents students who passed their Regents ELA exam with a score equal to or higher than 75 and also passed at least one 
of their Regents math exams with a score equal to or higher than 80.

(10) Data in the table above represents the percentage of students from the original 9th grade cohort who persisted within the same school to a 4-year 
graduation (includes August graduates).

(2) For the students with disabilities and the English language learners subgroups, both current and former members of the subgroups have been 
combined.

(3) Pursuant to NYSED business rules, the data was suppressed for subgroups containing <5 students and the subgroup category may not be included for 
the metric.

(8) Data in the table above represents tested students who either maintained a proficient score from one year to the next or students whose proficiency 
level increased from one year to the next (a proficient score is level 3 or 4).

(11) Data in the table above is a comparison of the differentials of the 3-8 assessments and the 4-year graduation rate for the school and other schools 
with the same grade structure and similar subgroup enrollment pattern.  The notation +/- 5, indicates the highest level of similarity.

(5) The 4- and 5-year graduation rates reported are as of August.  The 6-year graduation rates are as of June.

(6) Data in the table above represents a comparison between those grades served in the charter school to only those same grades in the district.

(4) Data in the table above represents students who passed the Annual Regents or equivalents (score of 65 or better).

(9) Data in the table above represents students within their respective subgroups who have passed three out of the five Annual Regents and Regents 
Common Core Examinations (score of 65 or better) or equivalents.

3/4/2024

9



 2018-19 2019-20 2020-21 2021-22 2022-23

Grades Served -                                9 9-10 9-11 9-12

Maximum Chartered Grades Served -                                9-12 9-12 9-12 9-12

Chartered Enrollment -                                150                           240                           340                           400                           

Maximum Chartered Enrollment -                                550                           550                           550                           550                           

Actual Enrollment -                                96                             145                           223                           227                           

ASSETS

Current Assets

Cash and Cash Equivalents -                                5,583,029                6,687,357                9,257,129                12,240,736              

Grants and Contracts Receivable -                                463,893                   361,215                   716,763                   756,593                   

Prepaid Expenses
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