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Application: Creo College Preparatory Charter School
Ben Samuels-Kalow - bsk@creoprep.org
2022-2023 Annual Report

Summary

ID: 0000000286
Last submitted: Nov 1 2023 11:14 AM (EDT)
Labels: Board of Regents

Entry 1 School Info and Cover Page
Completed - Oct 31 2023

Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is collected in a
survey format within the Annual Report Portal. When entering information in the portal, some of the following items
may not appear, depending on your authorizer and/or your responses to related items.

Entry 1 School Information and Cover Page

(New schools that were not open for instruction for the 2022-2023 school year are not required to complete or

submit an annual report this year). 

Please be advised that you will need to complete this cover page (including signatures) before all of the other tasks

assigned to you by your school's authorizer are visible on your task page. While completing this cover page task,

please ensure that you select the correct authorizer (as of June 30, 2023) or you may not be assigned the correct

tasks.

BASIC INFORMATION

a. SCHOOL NAME

(Select name from the drop down menu)

CREO COLLEGE PREPARATORY CHARTER SCHOOL 800000090254

https://nysed-cso.smapply.io/
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https://creoprep.org/


http://www.nysed.gov/common/nysed/files/programs/charter-schools/definecmo.pdf
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m. FACILITIES

Will the school maintain or operate multiple sites in 2023-2024?

No, just one site.

     

School Site 1 (Primary)

m1. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical

Address

Phone

Number

District/CSD Grades to be

Served at Site

for previous

year (K-5, 6-9,

etc.)

Grades to be

Served at Site

for coming

year (K-5, 6-9,

etc.)

Receives

Rental

Assistance for

Which Grades

(If yes, enter

the

appropriate

grades. If no,

enter No).

Site 1

524

Courtlandt

Ave Bronx NY

10451

347-216-9246 NYC CSD 7 5-8 5-8 5,6,7,8
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m1a. Please provide the contact information for Site 1.

Name Title Work Phone Alternate Phone Email Address

School Leader
Ben Samuels-

Kalow
Head of School 347-216-9246

bsk@creoprep.or

g

Operational

Leader
Manny Santos

Director of

Operations
347-216-9246

ialcantara@creo

prep.org

Compliance

Contact

Ben Samuels-

Kalow
Head of School 347-216-9246

bsk@creoprep.or

g

Complaint

Contact

Ben Samuels-

Kalow
Head of School 347-216-9246

bsk@creoprep.or

g

DASA

Coordinator
Colin Lieu Chief of Staff 347-216-9246

clieu@creoprep.

org

Phone Contact

for After Hours

Emergencies

Ben Samuels-

Kalow
Head of School 347-216-9246

bsk@creoprep.or

g

m1b. Is site 1 in public (co-located) space or in private space?

mailto:bsk@creoprep.org
mailto:ialcantara@creoprep.org
mailto:bsk@creoprep.org
mailto:bsk@creoprep.org
mailto:clieu@creoprep.org
mailto:bsk@creoprep.org
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IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

m1d. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 1 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection.  Provide a copy of a current and non-expired certificate of

occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-

locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2023.

Fire inspection certificates must be updated annually. For the upcoming school year 2023-2024,

submit a current fire inspection certificate.

If the fire inspection certificate is dated after the August V䘈ed If t

annion Re20  nol sp

subFor cottion certifictolwh f t

annion Retcurdiicadtsice  i s yuly 1, 2ony0 N ol sit.

Certific of Occup cy 

4

3

43

occ 퀕 01, s2 cyt耀 ida2 2c,20 e coၶ܀o퀕 0 m尀 20  ol situal Fire Inspec�on R 0 esii�ocIi odch� datns tcc aort tUp cisR iannr洀

443

https://nysed-cso.smapply.io/protected/rg/225177004/7964473435/2023%20-%20TCO%20Issued%20-%206-12-23.pdf
https://nysed-cso.smapply.io/protected/rg/225177004/7969968771/ShowReport.pdf


mailto:bsk@creoprep.org


http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf
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Date

Jul 27 2023

Thank you.

Entry 2 Links to Critical Documents on School Website
Completed - Oct 31 2023

Instructions

Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required to submit item
5: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the
link from the school’s website for each of the items:

1. Current Annual Report (i.e., 2021-2022 Annual Report);
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Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required to submit item

4: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the

link from the school’s website for each of the items:

New York State Report Card

Emergency Response Plan Memo

NYSED Subject Matter List

Link to Documents

1. Current Annual Report (i.e., 2022-2023 Annual

Report)

f倀  eeee mCpprb5YouCeDocument1.� s aro nq u_ ing noti s rgere s andeDocument)�IP �� �H �H �H �H �P �C �S �S �U �E �� �< �R �X �C �H �G �V �D �U�H �� � �H �Z �� �< �R �U �N�� �6 �W �D �W �H �� �6 �F�K �R �R �O �� �5 �H �S �R �U �W �� �& �D �U �G�IP �� �H �H �H �H �P �C �S �S �U �E �� �< �R �X �C �H �' �R �F�X �P �H �Q �W

5. Autho_ize�-appYvza耀d DASe Policy�　and/ݴጀYSEDy

AppYvza耀d School Dp line Policy�　?for RrgeilN  Ow, and�oouato�D-Autho_izbကd Chatter Schoots/ݴጀt)
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The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE
authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their
currently approved charters no later than November 1, 5 ter Goals as per er  later than

d
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2022-2023 Progress Toward Attainment of Academic Goals

Academic Student

Performance Goal

Measure Used to

Evaluate Progress

Toward Attainment of

Goal

Goal - Met, Not Met

or Unable to Assess

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Academic Goal 1

Each year, 75% of

tested students

attending Creo

College Prep for two

or more years will be

proficient on New

York State English

Language Arts Exam

for grades 3-8.

NYS ELA Exam Not Met

Our 8th graders

achieved 70%

proficiency,

compared to 44% in

our district of

location, and our 7th

graders achieved

51% compared to

32% in District 7. Our

students with

disabilities had more

than 2× the

proficiency of the

district by the time

we graduated our

first class last spring.

We continue to

expand our

dedicated reading

remediation program

and added an

additional teacher as

well as an additional

intervention period

specifically for

English Language

Learners.

Academic Goal 2 Students who are

enrolled in at least

their second year at

Creo College Prep

will outperform the

district on ELA and

NYS Exam Met Our 7th and 8th

graders

outperformed the

district by at least

18% across all

subjects.
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2022-2023 Progress Toward Attainment of Academic Goals

Academic Student

Perfomm t
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Academic Goal 42

Academic Goal 43

Academic Goal 44

Academic Goal 45

Academic Goal 46

Academic Goal 47

Academic Goal 48

Academic Goal 49

Academic Goal 50

Academic Goal 51

Academic Goal 52

Academic Goal 53

Academic Goal 54

Academic Goal 55

Academic Goal 56

Academic Goal 57

Academic Goal 58

Academic Goal 59

Academic Goal 60

Academic Goal 61

Academic Goal 62

Academic Goal 63

Academic Goal 64

Academic Goal 65

Academic Goal 66

Academic Goal 67

Academic Goal 59
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Academic Goal 60

Academic Goal 61

Academic Goal 62

4. ORGANIZATION GOALS

For the 2022-2023 school year, any organization goals that
cannot be evaluated due to school closure resulting in a lack
of data and changes in testing, surveying, and other usual
practices should be reported as “N/A”.
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stewardship and

oversight of the

school while

maintaining policies,

establishing

performance goals,

and implementing

systems to ensure

academic success,

organizational

viability, board

effectiveness, and

faithfulness to the

terms of its charter.

The Board will

conduct a formal

annual review of the

school leader. The

Board will conduct

an annual self-

evaluation to assess

its strengths and

weaknesses. The

Board will conduct a

formal annual review

of bylaws and

policies. The Board

will conduct a formal

annual review of

organizational

strengths and

weaknesses.

Org Goal 5 Creo College Prep

Leadership will

demonstrate efficacy

in defining the

mission and unifying

staff around key

goals. Roles and

responsibilities for

leaders, staff, and

governance will be

defined, and all will

adhere to their roles.

The school will have

Survey; retention of

leadership; drafting

and publication of

Roles &

Responsibilities

Met
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clear and effective

policies for recruiting,

hiring, and retaining

staff and, when

necessary, removing

ineffective staff

members.

Org Goal 6

Creo College Prep

will be fully enrolled,

with high levels of

attendance and

student retention,

with particular focus

on retention of high-

needs subgroups.

Average daily

attendance will be

95% or higher. 90%

of students

completing the year

will re-enroll the

following year. 90%

of students receiving

Special Education

services and ELLs

will reenroll the

following year.

Enrollment data Partially Met

We achieved our

attendance goals.

Our enrollment

dipped to 83% but

has recovered to

98% for 23-24.

Org Goal 7

Org Goal 8

Org Goal 9

Org Goal 10

Org Goal 11

Org Goal 12

Org Goal 13

Org Goal 14

Org Goal 15

Org Goal 16
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Org Goal 17

Org Goal 18

Org Goal 19

Org Goal 20

5. Do have more organizational goals to add?

No

6. FINANCIAL GOALS
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Entry 3 Accountability Plan Progress Reports
Incomplete - Hidden from applicant

Instructions
SUNY-Authorized Charter Schools ONLY- Complete Template and Upload to Epicenter

SUNY-authorized charter schools must download an Accountability Plan Progress Report template at Accountability
Plan Progress Report. After completing, SUNY-authorized charter schools must upload the document into the Annual
Report Portal, and into the SUNY Epicenter document management system by September 15, 2023.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4 - Audited Financial Statements
In Progress - Last edited: Oct 31 2023

Required of ALL Charter Schools

ALL SUNY-authorized charter schools must upload the financial statements and related documents in PDF format
into the Annual Report Portal and into the SUNY Epicenter document management system no later than November
1, 2023. SUNY-authorized charter schools are asked to ensure that security features such as password protection
are turned off.

ALL Regents, NYCDOE, and Buffalo BOE-authorized charter schools must upload final, audited financial
statements to the Annual Report Portal no later than November 1, 2023. Upload the independent auditor’s report,
any advisory and/or management letter, and the internal controls report as one submission, combined into a PDF file,
ensuring that security features such as password protections are removed from all school uploaded documents.

s marked option documents in PDU  the Alrؐ  dr lc�d pjorizedl  rڠ ṃᘀ a t l

anԑ aoAu  is marked opt� porkuthss erp �ttePDload the indepe tp he A it is  marked optional for a a inistrative pur ԑ ses only.

En��t�h- Audited Ft　 a �cࡠ t Ȁ Ȁ neĀ倀 o䄀t rIsI 1�d d2t @ ̀ d� p d Ե 挀ـ Mst

p 1Ʀ et a �cࡠ t Ȁ Ȁ neĀ倀st rIsI 1�d d2t @ ̀ d� p  Ե 挀ـ Mst

p 1�蜀 ĕ Ɩ et a �cࡠ t Ȁ Ȁ neĀ倀st rIsI 1�d d2t @ ̀ d� p I tԵ 挀ـ Mst

p 1�褀 ŀ挀 cial S  "倀 ents

In Pror Ȁ "瀀 Ր  

pst ed ttAᘀ 1"0° eI � ̀ I @ ٕ �I

 a l.

.e ഀ i

 a甀schools

 mustUNY-authorized�P ]倀schools

pmust �ed ഀ t ditor’s r en蠖唀堀   f  �f rĀ nntito  lents toelated doN蔀paN蔀on

Portart Portalcom�　   l�d 





25 / 43







28 / 43

1. 2022-2023 Board Member Information (Enter info for each BOT member)

Trustee

Name

Trustee

Email

Address

Position

on the

Board

Committe

e

Affiliation

s

Voting

Member

Per By-

Laws

(Y/N)

Number

of

Complet

ed Terms

Served

Start

Date of

Current

Term

(MM/DD/

YYYY)

End

Date of

Current

Term

(MM/DD/

YYYY)

Board

Meetings

Attended

During

2022-

2023

1
Cieja

Springer

Trustee/

Member

Fundraisi

ng
Yes 1

06/03/20

23

06/03/20

24
6

2

Cindy

Lee
Vice

Chair
Finance Yes 1

06/03/20

23

06/03/20

24
6

3

Ellison

Ward

Merkel

Trustee/

Member

Governa

nce
Yes 4

06/03/20

23

06/03/20

24
10

4

Erin

Dunn-

Franklin

Trustee/

Member
Finance Yes 4

06/03/20

23

06/03/20

24
11

5

Jerelyn

Rodrigue

z

Trustee/

Member

Governa

nce
Yes 4

06/03/20

23

24
11

10
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8

Silvestre

Arcos
Trustee/

Member

Academi

cs
Yes 2

06/03/20

23

06/03/20

24
12

9

Sydney

Trustee/

Member



30 / 43

4. Number of Board meetings scheduled for 2023-2024

12

Total number of Voting Members on June 30, 2023:

9

Total number of Voting Members added during the 2022-2023 school year:

2

Total number of Voting Members who departed during the 2022-2023 school year:

0

Total Maximum Number of Voting members in 2022-2023, as set by the board in bylaws, resolution, or minutes:

15

Total number of Non-Voting Members on June 30, 2023:

0

Total number of Non-Voting Members added during the 2022-2023 school year:

0



https://nysed-cso.smapply.io/protected/tr/227904627/28083093/April_2023_Board_Meeting_Agenda__M_Y36BvM8.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083094/August_2022_Board_Meeting_Agenda___xu4sedO.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083095/June_2023_Board_Meeting_Agenda__Mi_gxzdZfT.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083096/February_2023_Board_Meeting_Agenda_bm69dQP.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083097/January_2023_Board_Meeting_Agenda__gce3mkj.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083098/July_2022_Board_Meeting_Agenda__Mi_74u3O98.pdf
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Filename: July_2022_Board_Meeting_Agenda__Mi_74u3O98.pdf Size: 63.5 kB

https://nysed-cso.smapply.io/protected/tr/227904627/28083099/March_2023_Board_Meeting_Agenda__M_fIdhF6K.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083100/May_2023_Board_Meeting_Agenda__Min_vrO2n3n.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083101/November_2022_Board_Meeting_Agenda_ziBuu2S.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083102/October_2022_Board_Meeting_Agenda__TEfoUPX.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083103/September_2022_Board_Meeting_Agend_tPs0eKs.pdf
https://nysed-cso.smapply.io/protected/tr/227904627/28083116/June_2023_Board_Retreat_Agenda__Mi_hoo8Bel.pdf
https://www.newyorkcharters.org/resource-center/school-leaders/accountability/enrollment-retention-targets/


33 / 43

Good Faith Efforts to Meet Recruitment Targets (Attract)

Describe Recruitment Efforts in

2022-2023

Describe Recruitment Plans in 2023-

2024

Economically Disadvantaged

We continue to canvas and table in

our

neighborhood and surrounding

districts. We do extensive outreach

in NYCHA buildings, partner with

community

organizations, churches, mutual aid

groups, and others to find families

who are economically

disadvantaged.

We continue to provide all required

supplies, materials, and uniforms

free of charge for all

families. We worked with our Family

Council to identify and recruit

families, and secured resources to

provide services including adult

education, laundry for families, and

frequent

workshops and events to expand

access.

We continue to canvas and table in

our neighborhood, and work with

local community organizations and

churches to identify and meet

families who are economically

disadvantaged.

We also expanded our canvassing

and social media strategy, and our

referral program now includes

incoming families. We also

expanded into radio and bus

advertising.

English Language Learners

All of our outreach and marketing

are bilingual. We worked with

families of ELL's to recruit through

kinship networks and affinity groups,

and increased our ELL population

for this school year. All of our

canvassing teams have at least one

multilingual teammate. We also

expanded our Literacy program to

provide more robust services to ELL

students.

We continued our bilingual

outreach, and family participation

through in-person canvassing, social

media

outreach, and continued our

successful referral program. We also

expanded into Spanish-language

radio and bus advertisements.

Students with Disabilities Our Student Supports Team are

available to

answer all questions about IEP's

from prospective families in both

English and Spanish. We prepare

all canvassers with information

about our student supports

We continue to involve our Student

Supports Team in recruitment so

families can make

an informed decision.
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program, and members of the team

participate in outreach to

prospective families to have

informed conversations about how

we can serve their child.



35 / 43

Good Faith Efforts To Meet Enrollment Retention Targets

Describe Retention Efforts in 2022-

2023

Describe Retention Plans in 2023-

2024

Economically Disadvantaged

We provide free meal to all students.

We partnered with local services

and vendors, including a

laundromat, to provide additional

supports for economically

disadvantaged families.

Our counseling team held monthly

workshops to connect families for

mutual support and external

organizations. We also have local

employers attend these events to

connect our families with a variety of

employment opportunities.

We continue to provide all school

supplies, uniforms, and laptops for

all students. We conduct home visits

with all families to

build trust and understand individual

needs, so that we can support

families in times of acute

crisis.

We will continue to have local

employers attend our events to

connect our families with a variety of

employment opportunities.

English Language Learners

We expanded our successful

Reading

Program and MLL with additional

dedicated teammates and

differentiated classes that helped

students make rapid growth.

Families are regularly included in

conversation and

invited to observe instruction.

We have expanded our intervention

time, and with our universal

screening at the beginning of the

school year, will provide more time

for small group instruction every day.

Students with Disabilities We continue our model of co-

teaching within small classes, with

the additional supports of

our grade-level counselors. Daily

intervention blocks across the

school and frequent in-person

meetings and opportunities for

families to observe and collaborate

with our team allowed for

differentiated support

and for students and families to

experience measurable progress.

Students with IEP's (like all

students) receive weekly progress

reports that are shared with families.

We are continuing our ICT model

and adding additional Teaching

Assistants to help increase small-

group time for all students,

especially Students with Disabilities.

This year, we are expanding our ICT

model to include 5th Grade Science

and 8th Grade Living Environment,

so that every tested subject will be

co-taught.
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Our team also regularly reviews

student IEP's through the platform

Edmod that allows educators simple

and efficient access to the

components of an IEP that directly

impact classroom instruction.

Entry 10 – Teacher and Administrator Attrition
Completed - Oct 31 2023

Form for "Entry 10 – Teacher and Administrator Attrition"
Revised to Employee Fingerprint Requirements Attestation
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A. TEACH System – Employee Clearance

Required of ALL Charter Schools

Charter schools must ensure that all prospective employees[- pr

http://www.highered.nysed.gov/tsei/ospra/
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html




39 / 43

Instructions for Reporting Percent of Uncertified Teachers
Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New York State

Education Law 2854(3)(a-1) for teaching staff qualifications.  Uncertified teachers are those not certified

pursuant to the State Certification Requirements established by the NYSED Commissioner of Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column.  For example, a school with 20

full-time teachers and 5 half-time teachers would have an FTE count of 22.5. 

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do not include

paraprofessionals, such as teacher aides.

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS

FTE Count

i. FTE count of uncertified teacher with at least three

years of elementary, middle or secondary classroom

teaching experience (as of June 30, 2023)

5

ii. FTE count of uncertified teachers who are tenured or

tenure track college faculty (as of June 30, 2023)

iii. FTE count of uncertified teachers with two years of

Teach for America experience (as of June 30, 2023)

iv. FTE count of uncertified teachers with exceptional

business, professional, artistic, athletic, or military

experience (as June 30, 2023)

Total Category A: 5 or 30% whichever is less 5.0
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER SCIENCE,

TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION.

FTE Count

i. Mathematics

ii. Science 2

iii. Computer Science 3

iv. Technology

v. Career and Technical Education 0

Total Category B: not to exceed 5 5.0

CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS

FTE Count

i. FTE count of uncertified teacher with at least three

years of elementary, middle or secondary classroom

teaching experience (as of June 30, 2023)

ii. FTE count of uncertified teacher a  of uncertifiedhhhhhhhhhhhtaohhf

 ee f  

ii. FTE count of u B]Րtified teacher a  of uncertifiedA䊑䔀 ar� iddle　 o ifi t coഀ 2as30, 2023)ii. FTE count of uC ᐀ ui.

l ied teacher a  of uncertifiedA䊑䔀 ar TEvegoiR?f⤎ � T avd noin� eg2�mcemtessr�ye ry�?30, 2023)

 FTE count of u,

n(P to exceed 5

 UN

CATEGORYn

 PL
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TOTAL FTE COUNT OF UNCERTIFIED
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Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY






