
TEACHER A~D PRI::XCIPAL PR4.CTICE RrBRIC PROVIDERS 
TECH:--1CAL PROPOSAL -APPLICATIOX 

Please rherk the most nppropriate category: 

Teacher nnd/or Principal Practice Rubric Required Submission 

~ This is an application for providing Teacher Practice Ru­ A foll application with all 
bric senires. Please check the most appropliate catego1y required materials 
below: (including this cover page) 

shall be submitted for endi* 
D This rnbric is for classroom observation. only. rubric. 

Your rnbric(s) must be 
tion criteria. including classroom observation. 

~ This rubric is fi..1r all applicable reacher evalua­
attached in the Appendix 

section of your submission. 

A foll application ,vith all 
~ This is an application for providing Prindpnl Prartke required materials 

Rubrk services. Please check the most appropriare {including this cover page) 
category belmv: shall be submitted ~ 

rubric. 
D This rubric is for principal observation. only. 

Your rnbric(s) must be 
~ This rubric is for all applicable principal eval­ attached in the Appendix 

uation c1iteria. including principal observa- section of your submission. 

Marzano Research Laboratory 4 Section I: Application (Form A) 



Section III 

Rubric Design and Implementation 
(Form B-2) 

Marzano Research Laboratory 26 



1. Describe and detail any empirical or statistical evidence of demonstrated professional 
achievement for teachers and/or principals over time as a result of provider services. 
For the Marzano Teacher Evaluation system, the following applies: 
Marzano Research Laboratory conducted 





ofprior academic knowledge, arguments about causal relationships are not as strong as they 
would be if group members were assigned randomly. 
Teachers were instructed to teach a short unit on a topic of their choice to the two 





1gure 2Mappmg the Marzano Teacher Scaleonto the NYSED Scale 
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Figure 6: Proficiency Scale for Growth on Selected Elements 
Proficiency 
Level 

Description 

Ineffective Meets less than a majority of growth targets 
Developing Meets a majority of growth targets 
Effective Meets all growth targets 
Highly 
Effective 

Meets all growth targets plus increases competence on 4 or more elements not 
identified as growth targets 

Each teacher's growth score would then be included as an element in teacher evaluation. 
Specifically, a teacher's final score for a given year could be computed as weighted average of 
current status and growth. 

COMPUTING SCORES FOR ADMINISTRATORS 
The design of scores for administrators follows exactly the same logic as the design of scores for 
teachers creating a coordinated evaluation system for teachers and administrators. The generic 
form of the administrator scale is depicted in figure 7. 

Figure 7: Generic Form of the Marzano Administrator Scale 
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Figure 8: Mapping the Marzano Evaluator Scale onto the NYSED Scale 
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• Wenatchee School District in Wenatchee, Washington 
• Douglas Mid-High School in Oklahoma City, Oklahoma 
• Cherry Creek Public School District in Denver, Colorado 
• Round Rock High School in Round Rock, Texas 

This process includes MRL seeking self-evaluative information from the teachers in the form of 
an electronic or paper survey in which teachers rate their own skills on the behaviors measured in 
the Marzano model. The survey data is used to help produce a customized protocol model. Other 
data contributing to the customized protocol can include school improvement initiatives that 
align with specific teaching behaviors measured by the rubric. For example, in one case a school 
had a clear improvement initiative for teachers to establish classroom routines for students to 
assist in classroom management. That particular learning goal was identified as critical in the 
school improvement plan and was in direct alignment with design question 6:. What will I do to 
establish and maintain classroom routines? (see Appendix A, pages 53-54). Therefore the 
elements associated with design question 6 were a high priority for the school and became key 
evaluation items in their customized protocol. 
MRL provides continued support, training, and resources for schools throughout the entire 
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Domain 1: Classroom Strategies and 



through our relationship with Solution Tree, MRL has access to the nation's top 
educational leaders and thinkers. 

• Print: MRL maintains an extensive library ofbooks, articles, and white papers 
appropriate to these topics. Print media can also be generated as a part of this effort. 

• On-line: MRL has a strong on-line presence with resources that include sample 
assessment items, academic and life-skill standards documents, an extensive database of 
action research projects from around the country, discussion forums, and more. 

• Media: MRL MRL 

http:marzanoresearch.com


• Option #3: Development of Customized Teacher Rubric - single site or school 
• Option #4: Multiple Site or District-Wide Implementation of Rubrics 
• Option #5: Interactive Video Conferencing (IVC) 

Section HI: Rub1ic Design and Implementation 
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1. A description of the organization, including information such as length of time in 
operation, number of existing locations, number of staff, an organization chart, etc. 
Marzano Research Laboratory (MRL), founded in 2008, is a private, for-profit research and 
consulting firm co-owned by Dr. Robert Marzano and Solution Tree (ST). MRL specializes in 
research, evaluation, and training for educators at the local, state, and federal levels. MRL 
employs a team of associates, authors, project administrators, statisticians, and researchers to 
provide expert-level professional development. 
Marzano Research Laboratory employees 13 full time staff and 16 associate professional 
developers and trainers. The staff brings together a broad background including teaching ofpre­
K through postsecondary students, school administration, professional development, writing, and 
research. Experienced senior-level staff members monitor the creation, development, and 
application of all research products, writing, and product development, assessment services, and 
professional development. 
Two full-time employees of Solution Tree coordinate and support MRL. A 15-person marketing 
department provides support through web designers, graphic designers, catalog production 
experts, editors, and social media managers. ST staff also has the expertise to produce high 
quality DVD and videos. The publications department and professional development enable 
customized support and dissemination of information through print material, "travel-free" 
professional development, electronic media, and on-site training. Experienced coordinators 
produce all events, featuring keynote speakers and workshops. 
Solution Tree maintains staff to write, produce, edit and publish documents from booklets to 
book-length manuscripts. Solution Tree provides order fulfillment and warehousing facilities and 
capabilities to take requests for resources from individual schools, districts, and education 
service centers. 
The "Institutes" department staff at Solution Tree are skilled in executing all aspects of events, 
from registration through food and beverage service for as few as 100 people or for more than 
4,000. Solution Tree's professional development is provided by authors who are leaders in their 
fields and passionate about their work. 
All accounting services for MRL are performed in the Solution Tree Bloomington, Indiana 
office. 
MRL's resource center, combined with Solution Tree's marketing and professional development 
products, gives us the ability to put research into practice through three tiers of educational 
service: 1) Research-based, practical books and videos, 2) Thought-provoking and engaging 
events to inspire and inform, and 3) customized onsite 
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6. Information as to whether the organization has been denied the ability to conduct 
business in any state and indicate the reason(s) 
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TEACHER AXD PRIXCIPAL PRACTICE RrBRIC PROVIDERS 

TECH:'\ICAL PROPOSAL - SER\1CE SC\nIARY (JNFOR:'vL-iTIOl'l1.L-ONLY) 

1. Name of organization: 
Primary location: 

Conract 





TEACHER A.t'\"D PRINCIPAL PRACTICE RUBRIC PROVIDERS 
Assurances nncl Signah1re 

In sttbmitti.ng this application to be included in the State Education Department's Teacher and Principal Pmctice 
Rubric Service Provider list, I certify that: 

1. The organization will comply with all applicable Federal, State and local health, safety, and civil l'ights laws. 

2. All individuals employed by or otherwise associated with the organization, who will have direct contact with 
eligible teachers. principals, or sn1deuts, will be subject to all of the-fingerprint and criminal .history record 
check requirements contained in law, including, Education Law §§305(30), 1125{3), 1604(39), 1604(40), 
1709(39), 1709(40), 1804(9), 1804(10). 1950(4)(11), 1950{4)(mm), .2503(18), 2503(]9), 2554(25), 2554(26), 
2590-h (20), 2854(3)(a-2), 2854(3)(a-3), 3035 nnd Prut 87 of tl1e regulations of the Corumissioner ofEduca­
tion. 

3. All instruction and content will be secular, neutral, and non-ideological 

4. All instruction and content provided to LEA"s will be aligned to the applicable professional standards of 
practice for teachers nnd/or principals, including but not limited to, the New York State Teaching Standards, 
JSLCC 2008 Leadership standards, New York State Education Lmv, and the Commissioner's regulations. 

5, -The organization is fiscally sound and will be able to complete services to the eligible local educational 
agency. 

The undersigned hereby certifies that I am an :individual anthorlzed to act on behalf of the organization ill submit­
ting this·application and assurances. I certify that all ofthe.informationprovided herein is true nnd accurate. to the 

· best ofmy knowledge: I understand that. if any of the. infon:nation contained herein is found to have been dehoe­
rately misrepresented, that may constitute grounds for denying the applicant's request fur approval to be placed ill 
the list ofTeaclier and Principal Practice Rubric Service P.roviders or for removal .from that same-list I further 
certify that the organization will comply with all ofthe assurances setforth herein. 

I. Name ofOrganization ill the ill ill 

http:sttbmitti.ng
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